Remuneration Report of the Société Anonyme under the name “Thessaloniki Port Authority
S.A.” under Article 112 of Law 4548/2018 for the financial year 1.1.2020-31.12.2020

The Remuneration Report (hereinafter referred as the “Report”) presents the remunerations
paid to the Members of the Board of Directors of ThPA S.A. for the financial year from 1.1.2020
until 31.12.2020.

The present is a proposal of the Remuneration Committee of ThPA S.A. to the Board of
Directors of ThPA S.A., for the assignment of the final draft of the Remuneration Report to it,
so that the approved Report by the Board of Directors is then introduced for final approval in
the General Meeting of the Shareholders of ThPA S.A.

The Report is a comprehensive overview of all the remunerations granted or paid to the
Members of the Board of Directors and was prepared in accordance with article 112 of Law
4548/2018 and the approved Remuneration Policy of ThPA SA. (hereinafter “Policy"), which
was approved by the No. 7477 / 18.12.2019 Decision of the Board of Directors of ThPA S.A.
And then by the General Meeting of the Shareholders of 30/6/2020.

1. Remuneration for the year 2020 paid to the Members of the Board of Directors (art. 112,
par. 2a of Law 4548/2018)

The Report presents the remuneration granted or paid to the Members of the Board of
Directors of ThPA S.A. along with an analysis of the components taken into account, the
percentages of the fixed and variable remuneration, (Table No.1). Also, an analysis is made
on the method of calcutation of the annual bonus.

it is noted that no remuneration-compensation is paid to the Members of the BoD, for
participating in the meeting of the BoD, but only their travel and accommodation expenses
are covered by ThPA SA, in accordance with BoD/ThPA S.A. Decision No. 7396/6.6.2018

2. Annual change of the remuneration of the BoD Members, and of the average
remuneration of the full-time employees of the Company with the exception of the
Company’s Executives, during the last (5) financial years, (art. 112, par. 2b of Law
4548/2018).

it is noted that the Annual change of the remuneration of the Members of the BoD, of the

Company’s performance and of the average remuneration of the full-time employees of the

Company with the exception of the Company’s Executives, during the fast (S) financial years,

are not analysed in this Report because of the transitional provision of article 187 par. 7 of

Law 4548/2018, which stipulates that articles 109 to 112 apply to remunerations

corresponding to the financial years starting after 31.12.2018).

Therefore, the Report presents only the relevant data for the fiscal year 2020 in comparison

with 2019. More specifically, the average remunerations of full-time employees, except for

the Company's Executives, amounted to 41.388 € (compared to 37.710 € in 2019, ie an
increase of 9,75%). The remunerations of the Members of the Board of Directors of ThPA SA
are presented in Table No.1and amount to 851,207 € and plus 1,503,781 € as a compensation
payment on termination of the contract of the Chairman and Managing Director, thus in total
2,354,988.18 € for the executive members of the Board of Directors and 70,232.14 € for the

non-executive members of the Board of Directors that make up the Audit Committee. in 2020,

the sales revenues of ThPA SA amounted to 71.724.000 € and the EBITDA in the amount of

30.922.000 €. The Annual Financial Report of the fiscal year 2020 of ThPA S.A. is published on

the Company’s website https://www.thpa.gr
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3. Remuneration of any kind due to the Members of the BoD by any Company owned by
the same Group, according to art. 32 of Law 4308/2014 (art. 112 par. 2¢ of L. 4548/2018)

The Company does not belong to any Group of Companies until 31.12.2020.

4. Number of shares and Stock Option rights for the shares given or offered to the Members
of the BoD and principal conditions for the exercise of the rights, including the price and
the date of exercise, as well as any change (art. 112, par. 2d of L. 4548/2018)

Shares and Stock Option rights for shares have not been granted / offered in any Member
of the Board of Directors of ThPA S.A. until 31.12.2020.
5. Any exercised Stock Option Rights by members of the BoD in respect of programs for the
sale/offer of the company’s shares {art.112 par.2e of L.4548/2018)

During the year 2020, no Stock Option Rights were exercised by the Members of the Board
of Directors of ThPA S.A.

Information about the use of the option for recovery of variable remunerations (art.112
par.2f of L.4548/2018)

The Report presents the payments made under the short-term incentive program of the
Board of Directors (Table No.1).

There is no option for recovery of variable remunerations.

information regarding any deviations from the implementation of the remuneration

policy under art.110 par.7, together with a clarification about the exceptional nature of
circumstances and the indication of specific data of the remuneration policy, from which
the deviation has occurred (art.112 par.2g of L.4548/2018)

7

There are no deviations from the implementation of the approved Policy by the General
Meeting of the Shareholders of ThPA S.A.

Thessaloniki, 21/05/2021

For the Board of Directors of ThPA S.A.
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